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Main Scale – Teacher
Person Specification

	Category
	Essential
	Desirable


	1. Qualifications
	· Qualified Teacher Status
	· Catholic Certificate in Religious Studies (CCRS) or willingness to work towards it

	2. Faith commitment 
	· Commitment to supporting the Catholic ethos and values of the school

· Respect for and willingness to contribute to the prayer life and values-based culture of the school


	· A practising and committed Catholic.

· Understanding of the distinctive nature of Catholic education

· Experience of supporting collective worship or liturgy



	3. Experience
	· Successful teaching experience or strong outcomes in teaching placements (for ECTs)
	· Experience in a primary school setting

· Experience working collaboratively with colleagues or external agencies


	4. Teaching and Learning
	· Ability to deliver high-quality teaching that supports pupil progress

· Secure understanding of effective teaching and learning strategies

· Ability to plan engaging and well-structured lessons

· High expectations for behaviour and achievement

· Ability to adapt teaching to meet the needs of all learners


	· Experience of teaching across different year groups or key stages

· Experience of curriculum development



	5. Assessment


	· Understanding of assessment for learning

· Ability to use assessment to inform next steps in learning

· Ability to monitor and track pupil progress


	· Experience of statutory assessment procedures



	6. SEND and Inclusion
	· Commitment to inclusive practice

· Ability to adapt teaching for pupils with SEND, EAL and disadvantaged pupils

· Understanding of the importance of pupil wellbeing


	· Experience of working with pupils with additional needs

	7. Safeguarding
	· Commitment to safeguarding and promoting the welfare of children

· Willingness to follow safeguarding policies and procedures


	

	8. Personal Qualities 
	· Strong communication and interpersonal skills

· Ability to build positive relationships with pupils, staff and parents

· Commitment to professional development

· Ability to work as part of a team

· Good organisational and time-management skills

· Positive, reflective and flexible approach

· Commitment to staff wellbeing and managing workload effectively


	· Willingness to contribute to the wider life of the school (clubs, trips, enrichment)
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