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Main Scale – Teacher

Job Description 

This post is subject to the current School Teachers’ Pay and Conditions Document (STPCD) and the Teachers’ Standards (DfE).

This job description may be reviewed and amended in consultation with the postholder to reflect the changing needs of the school.



Job Purpose

To carry out the professional duties of a teacher in accordance with the Teachers’ Standards and under the direction of the Headteacher.
To provide high-quality teaching and learning that enables all pupils to achieve their best within a caring, inclusive Catholic environment.

To actively support and uphold the Catholic ethos and values of St Bernadette’s Catholic Primary School.



Key Responsibilities

1. Teaching and Learning

· Plan and deliver high-quality lessons that engage, challenge and support all learners

· Set high expectations for pupils’ learning, behaviour and presentation

· Ensure lessons are well-structured and paced to maximise learning

· Use a range of teaching strategies to meet the needs of all pupils

· Adapt teaching to respond to the strengths and needs of pupils, including those with SEND, EAL and disadvantaged backgrounds

· Promote independence, resilience and positive attitudes to learning

· Make effective use of support staff and other adults in the classroom

· Use educational technology purposefully to enhance learning

· Create a safe, positive and stimulating learning environment



2. Assessment, Recording and Reporting

· Use assessment effectively to inform planning and teaching

· Monitor and evaluate pupil progress regularly

· Provide constructive feedback that supports improvement

· Maintain accurate records of attainment and progress

· Report on pupil progress to parents and carers in line with school policy

· Contribute to statutory assessments as required



3. Curriculum and Professional Practice

· Deliver the National Curriculum and Religious Education curriculum effectively

· Contribute to curriculum development and whole-school priorities

· Maintain secure subject knowledge and pedagogy

· Reflect on and develop your own teaching practice

· Engage positively with professional development opportunities



4. Catholic Ethos

· Support and promote the Catholic ethos of the school

· Contribute to the prayer life, liturgy and values-based education of the school

· Model the school’s values through professional conduct and relationships



5. Behaviour and Relationships

· Establish clear expectations for behaviour in line with school policy

· Build positive and respectful relationships with pupils

· Promote inclusion, respect and equality

· Foster a classroom culture where all pupils feel valued and safe



6. Safeguarding and Wellbeing

· Safeguard and promote the welfare of all pupils

· Follow school safeguarding policies and procedures at all times

· Report concerns promptly in line with statutory guidance

· Contribute to a culture that prioritises pupil and staff wellbeing



7. Professional Responsibilities

· Work collaboratively with colleagues, parents and governors

· Communicate effectively with families about learning and wellbeing

· Participate in meetings, training and school events

· Contribute to the wider life of the school community

· Manage workload effectively and support a positive staff culture

· Maintain high standards of professional conduct at all times



General

· Undertake any reasonable duties requested by the Headteacher appropriate to the role

· Comply with all school policies and procedures

· Support the school’s commitment to equality, diversity and inclusion
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